PARSIPPANY-TROY HILLS TOWNSHIP SCHOOLS
SUPERINTENDENT’S BOARD OF EDUCATION BULLETIN
Number 2 ADDENDUM August 13, 2015

The following motions are non-controversial, a matter of routine business and will be voted on by one motion:

GA 15-16 10 Field Trip Destinations FIELD TRIP
DESTINATIONS

BE IT RESOLVED that the Board approve the potential
Field Trip destination named below for the 2015-2016

school year.

Destination What the trip would be for
Crystal Gateway Marriott Hotel FBLA

Arlington, VA

1. AP — ACADEMIC PROGRAMMING — NANCY GIGANTE, ED.D.

AP 15-16 12 Curriculum Work — A/C #11.000.223.104.000.140 CURR WORK

BE IT RESOLVED that the Board approve payment of the amounts
indicated based on $41.00/hour to the individuals named below for
the development of the following curriculum revisions:

Hours Amount
Advanced Ceramics
Kerri Pero 20 $820.00
Erica Pizza 20 $820.00
Spanish 3/3Honors
Damaris Delgado 12 $ 492.00
Susana Plotquin 12 $ 492.00
World Languages, Gr. 6 World Cultures
Norma Sudak 10 $ 410.00
Jen Kralik 10 $ 410.00
Banking and Wall Street
Diane Anderson 15 $ 615.00
Lou Miller 25 $1,025.00
Analyzing Statistics in Sports
Lou Miller 22 $ 902.00
Matthew Wilkie 12 $ 492.00
Andrew Hill 6 $ 246.00
Elementary Media Curriculum Revision
Christine Lupia-Fugere 12 $ 492.00

Around the World: Politics and Culture
Kate Cernak 20 $ 820.00
Lara Olarte 20 $ 820.00
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AP 15-16 13 Curriculum Work —- CHANGE

CURR CHANGE

BE IT RESOLVED that the Board approve the change in
Curriculum Work listed below:

From:
Dates
Supervisor Description Working Teachers Hours/Pay Total
Lisa Vallachi | Kindergarten Language JXB/ ZQS Wendy Barber — LP 20 hrs. X $820.00
Arts Curriculum 20915 y $41.00/hr. )
To:
Dates
Supervisor Description Working Teachers Hours/Pay Total
Lisa Vallachi Kindergarten Language JXB/ ?Jr;? Jessica Hall — LP 20 hrs. X $820.00
Arts Curriculum 20915 B $41.00/hr. :
V. HR-HUMAN RESOURCES — EILEEN HOEHNE
HR 15-16 70 Approval of Employment — Pending Completion EMPLOY

CERTIF STAFF

BE IT RESOLVED that the Board approve, upon the recommendation
of the Superintendent, the appointment of the individuals named below
subject to the receipt of all required employment documents including
but not limited to completion of criminal history background check,
proof of certification and any other materials, and execution of the reg-
uisite contract of employment to be signed by the Board President; and
in accordance with the provisions of the 2012-2015 Agreement between
the Board of Education and the PTHEA,; subject to any guide placement
or other salary adjustment that may be due upon completion of the ne-
gotiations between the Board of Education and PTHEA.

Karen Sturtz
Degree
Certification:
Experience:

Guide Placement:

Effective:
Assignment:

Lauren Schmitt
Degree:
Certification:
Experience:

Guide Placement:

Effective:
Assignment:

Learning Disabilities Teacher Consultant

BA/St. Peter’s College - 2003

Learning Disabilities Teacher Consultant
LDTC/Administration 8 years

BA+60, Step 9, $71,675.00

October 14, 2015 or sooner pending release from current contract
Pupil Personnel Services

(Addition)

Instrumental Music Teacher

BA/Grove City College 2015

Music

Student Teaching

BA, Step 1, $51,420.00

September 1, 2015

Rockaway Meadow/Lake Parsippany
(Addition)
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HR 15-16 71

HR 15-16 72

HR 15-16 73

HR 15-16 74

Employment — Technology Services and Solutions - Pending EMPLOY
TSS

BE IT RESOLVED that the Board approve the following individual
as indicated below; subject to the receipt of all required employment
documents including, but not limited to completion of criminal history
background check, and any other required materials, and execution of
the requisite contract of employment to be signed by the Board Presi-
dent:

Computer Technician
Andy Soto $41,000

Long-Term Assignment — Pending Completion LONG-TERM
ASSIGN

BE IT RESOLVED that the Board approve, upon recommendation of the Superinten-

dent, the appointment of the individual named below for a long-term assignment sub-

ject to the receipt of all required employment documents including but not limited to

completion of criminal history background check, proof of certification, and any other

required materials, effective as indicated:

Courtney Smith will serve as a long-term substitute for Employee #31161, a teacher
at Intervale School who is on maternity leave. Ms. Smith will be compensated at
$110.00 effective September 1, 2015 through December 2, 2015; and effective Decem-
ber 3, 2015 through June 24, 2016 at the per diem rate of $257.10, subject to any guide
placement or other salary adjustment that may be due upon completion of the negotia-
tions between the Board of Education and PTHEA.

Resignation - TSS RESIGN

BE IT RESOLVED that the Board approve the resignation of Jacqueline
O’Grady, Computer Technician effective October 11, 2015 or sooner pending a
replacement is found.

Interim Principal INTERIM
PRINCIPAL

That the Board approve the appointment of Bryan Hershkowitz as In-
terim Principal of Eastlake Elementary School effective August 17",
2015 through June 30, 2016 or until a permanent appointment to the
position has been made, whichever is earlier. Bryan Hershkowitz shall
receive his present salary of $73,000 with an additional stipend of
$150.00 per diem for performing the duties of Interim Principal.
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F — BUSINESS/FINANCE — DAVID CORSO

F15-16 31

RESOLUTION OF THE PARSIPPANY-TROY HILLS
BOARD OF EDUCATION

WHEREAS, a dispute has arisen between the parties regarding
student TS’s educational services; and

WHEREAS, both parties have negotiated in good faith and
deemed it in their best interests to set forth in a formal written
agreement their respective rights, duties and obligations regard-
ing the settlement agreement of the dispute;

NOW, THEREFORE, BE IT RESOLVED by the Parsippany-
Troy Hills Board of Education that it hereby approves the Set-
tlement Agreement and General Release with student TS accord-
ing to the terms and conditions set forth in the Settlement Agree-
ment and Release on file in the office of the Superintendent.

SETTLEMENT



